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Date: 30 of May 2026
ANTI-FRAUD AND ANTI-CORRUPTION POLICY
1. Purpose
The purpose of this Anti-Fraud and Anti-Corruption Policy is to prevent, detect, and respond to fraud, corruption, bribery, and misuse of resources within God Speaking to the Mankind Church and Development Agency (GSM-CDA). This policy demonstrates GSM-CDA’s commitment to integrity, transparency, accountability, and faithful stewardship of resources entrusted to the organization.
2. Organizational Commitment
GSM-CDA is a faith-based, non-governmental organization guided by Christian values and humanitarian principles. GSM-CDA maintains zero tolerance for fraud, corruption, bribery, or any unethical conduct, regardless of position or seniority.
3. Scope of Application
This policy applies to:
1. Board members
1. Management and staff
1. Volunteers and interns
1. Consultants, contractors and Officers
1. Partner organizations acting on behalf of GSM-CDA
4. Definitions
1. Fraud: Any intentional act of deception for personal or organizational gain, including falsification of documents, theft, or misrepresentation.
1. Corruption: Abuse of entrusted power for private gain, including bribery and favoritism.
1. Bribery: Offering, giving, receiving, or soliciting anything of value to influence improper actions.
1. Misuse of Resources: Unauthorized or improper use of GSM-CDA funds, assets, or property.
5. Prohibited Practices
The following practices are strictly prohibited:
1. Theft or embezzlement of funds or assets
1. Falsification of financial or program records
1. Acceptance or offering of bribes, gifts, or kickbacks
1. Conflict of interest for personal benefit
1. Nepotism, favoritism, or collusion in recruitment or procurement
1. Unauthorized use of GSM-CDA resources
6. Prevention Measures
GSM-CDA shall:
1. Maintain clear financial and procurement procedures
1. Ensure segregation of duties in financial management
1. Conduct regular internal reviews and audits
1. Provide anti-fraud awareness to staff and volunteers
1. Promote ethical leadership and accountability
7. Reporting and Whistleblowing
1. Any suspected fraud or corruption must be reported immediately to management or the Board
1. Reports may be made confidentially and in good faith
1. GSM-CDA prohibits retaliation against whistleblowers
1. Anonymous reporting mechanisms may be used where feasible
 
8. Investigation and Response
1. All allegations shall be taken seriously and investigated promptly
1. Investigations shall be conducted fairly and confidentially
1. Disciplinary action will be taken where misconduct is confirmed
1. Serious cases may be referred to legal authorities or donors, as required
9. Roles and Responsibilities
1. Board of Directors: Oversight and enforcement
1. Management: Implementation and internal controls
1. Finance Department: Financial compliance and reporting
1. Staff and Volunteers: Ethical conduct and reporting concerns
10. Disciplinary and Legal Action
Violations of this policy may result in disciplinary measures, including termination of employment or engagement, recovery of losses, and legal action in accordance with national laws.
11. Compliance and Awareness
All GSM-CDA representatives shall receive orientation on this policy and sign a declaration of compliance.
12. Review and Amendment
This policy shall be reviewed every three years or earlier in line with legal, donor, or organizational requirements.
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